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Penelitian ini bertujuan untuk menganalisis pengaruh keahlian dan budaya kerja terhadap motivasi kerja serta dampaknya pada
kinerja pegawai rumah sakit umum daerah Tgk. Chik Ditiro Sigli Pidie. Populasi penelitian sebanyak 950 orang pegawai. Penentan
jumlah sampel menggunakan rumus slovin. Pada margin error sebesar 5%, sampel penelitian sebanyak 281 orang pegawai rumah
sakit tersebut. Namun terdapat sejumlah kendala pada proses pengumpulan data sehingga jumlah sampel berkurang menjadi
sebanyak 269 orang. Pengumpulan data menggunakan kuesioner dan selanjutnya data dianalisis dengan menggunakan peralatan
statistik structural equation model (SEM). Penelitian menemukan bahwa keahlian dan budaya kerja berpengaruh positif dan
signifikan terhadap motivasi kerja dan kinerja pegawai. Motivasi kerja memediasi pengaruh keahlian dan budaya kerja terhadap
kinerja pegawai. Peran efek mediasi tersebut adalah mediasi parsial.
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The study aims to determine the effect of skills and work culture on work motivation as well as its impact on employeeâ€™s
performance of regional hospital Tgk. Chik Ditiro Sigli Pidie. Population of the research are 950 employees. The determination of
the number of samples using Slovin formula. At the margin error of 5% the samples are 281 employees of the hospital. However,
there a number of constraint in data collecting process, therefore the number of the sample are 269 employees. The data collected
by questionnaire and then the data is analyzed by statistical means of structural equation model (SEM). The study found that  skills
and work culture have a positive and significant effect on the employeeâ€™s performance and work motivation. The work
motivation mediates the effect of skills and work culture on employeeâ€™s performance. The mediation role of the work
motivation is partial mediation.
Keywords :	Employeeâ€™s performance, Work Motivation, Skills and Work Culture.
